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1. Context 

This strategy outlines Oaklands College’s approach to careers education, information and guidance 

(CEIAG). 

As set out in the DfE Careers Guidance (October 2018), all further education (FE) colleges in England 

are subject to a requirement to secure independent careers guidance. This forms part of FE college 

funding agreements. Colleges also have a legal requirement to provide all students with guidance 

materials and a wide range of up-to-date reference materials relating to careers education and 

career opportunities.  

The strategy outlines how Oaklands College will meet the requirement to provide high quality CEIAG 

to all students as part of their study programme.   

 

2. Scope 

This strategy applies to all students on 16-19 study programmes, including 19-25 year-olds with a 

current Education, Health and Care Plan (EHCP).  It covers the requirement that every college must 

ensure that 16-18 year-olds (and 19-25 year-olds with an EHCP Plan) are provided with independent 

careers guidance.  

It provides an outline of how Oaklands College uses the Gatsby Benchmarks to enhance careers 

provision as part of the requirement to fully meet the benchmarks by the end of 2020. 

 

3. Careers Education, Information and Guidance Entitlement  

It is the aim of Oaklands College to equip students with skills and knowledge they will need to play a 

productive role in the economy and in their community.  All students on 16-19 study programmes 

(including potential students) will have access to impartial careers information, advice and guidance 

that encourage students to aspire, make good choices and understand what they need to do in 

order to reach and succeed in their chosen career. 

 

It is also the aim that all students on study programmes partake in high quality careers education 

including meaningful encounters with employers and access to work experience placements. This is 

coupled with appropriate opportunities for students to develop the knowledge, skills and attributes 

needed to make successful choices and manage their careers. 

 

The Careers Education, Advice and Guidance offer follows the 8 Gatsby Benchmarks as 

 

3.1  A Stables Career programme 

 

The College will have a structured programme of CEIAG that has oversight from the Strategic 

Leadership Team. This programme will be published each year on the website in a way that enables 

students, parents, college staff and employers to access and understand it. The programme 

will be evaluated annually and will be informed by feedback from students, parents, college 

staff and employers. 
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3.2 Learning from career and labour market information 

 

During their study programme all students will have access and be able to use information 

about career paths and the labour market to inform their own decisions on study options. 

This information will also be made available to parents. 

 

3.3 Addressing the needs of each student 
 

The College careers programme actively seeks to challenge stereotypical thinking and raise 

aspirations. The College keeps records of all the individual advice given to students, and subsequent 

agreed decisions, through the student’s ILP (Pro Monitor). All students will have access to 

these records to support their career development. The College collects and maintains accurate data 

for each student on their education, training or employment destinations. Analysis and evaluation 

on destinations is completed each year to assess the impact of the careers programme as well as the 

educational offer as a whole. 

 

3.4 Linking Curriculum Learning to Careers 

Throughout their programme of study it is the aim that every student will have had the opportunity 

to experience how their subjects help people gain entry to (and be more effective workers within) a 

wide range of occupations. The Curriculum teaching staff will share their industry expertise within 

their teaching, learning and assessment sessions. Students will also learn from employers and work 

placements. 

 

3.5 Encounters with employers and employees. 

Each student will participate in at least two meaningful encounters with employers.  This may 

include: guest speakers, enrichment activities and skills competitions. The College will record 

students’ part time employment and the influence that this had on their development.  

 

3.6 Experiences of Workplaces 

Every student should have multiple opportunities to learn from employers about work, employment 

and the skills that are valued in the work place. 

By the end of their study programme, it is the expectation of the College that every student should 

have had at least one experience of a workplace which will support them to explore career 

opportunities and expand their networks. Increasingly students will be undertaking industry 

placements and in the case of Level 3 students on technical programmes, a number of students will 

be identified to undertake extended industrial placements. 

 

3.7 Encounters with further and higher education 

By the end of the student’s study programme they will have had meaningful encounters with a range 

of providers of learning and training that may form the next stage of their career. 



 
Oaklands College Careers Education, Information and Guidance Strategy 19/20 

Students will have an opportunity to access a range of higher education activities such as: support 

with UCAS Personal statements, visiting universities and attending higher education events. Parents 

and carers will also have the opportunity to find out information on transition into Higher Education. 

The Careers and Personal Development Team will also provide students with information, advice 

and guidance regarding further study for any student who is not looking to progress to Higher 

Education or employment, This will be impartial and students will be given impartial information 

about the range of options that are available to them. 

The Apprenticeship team will provide information, advice and guidance to any student who is 

considering an Apprenticeship as their next step.  

 

3.8 Personal Guidance  

Every student at Oaklands College has opportunities for guidance interviews with a career advisor 

throughout the year. 

All students have access to The Careers and Personal Development team throughout the academic 

year, two of which are level 6 professionally qualified Careers Advisers.   

 

4. Roles and Responsibilities  

The CEIAG team is led by the Director of Inclusion and Progression and consists of:  

• Careers and Personal Development Co-ordinator 

• 2 * Careers Leaders  

• 2 * full-time employability mentors  

• 4 * term-time only employability mentors  

• 2 * employability administrators  

 

4.1  The Careers and Personal Development team are responsible for: 

 

• Ensuring the delivery of a high quality offer of CEIG for all students who are on a 16-19 study 

programme 

• Providing impartial, in-depth advice and guidance to  all students to support their 

progression into further study, Higher Education or employment  

• Ensuring that student records are kept fully up to date with careers advice and guidance 

interventions and outcomes 

• Developing links relationships with curriculum and quality and resources staff  and external 

agencies to provide support to students  

• Leading the UCAS process and events to support progression into High Education 

• Overseeing CEIAG information and materials, including the website and intranet  

• Links to employers, employers events/presentations etc 

 

 

 

 



 
Oaklands College Careers Education, Information and Guidance Strategy 19/20 

4.2 Head of Curriculum and teaching staff are responsible for: 

 

• Ensuring that all students (including SEN)   on study programme undertake the planned 

meaningful work experience (including at least two encounters with employers) 

• Ensuring that teaching and learning links to careers education 

• Ensuring that all students have access to  The Careers and Personal Development team 

   

 

 


